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ADDITIONAL INFORMATION FOR WRITTEN QUESTION 36-19(2): 

MENTAL HEALTH SUPPORTS FOR RESIDENTS  

TABLE A – Budgeted Positions by Community 

As at December 31, 2021 

Community # of Positions 

Aklavik 5 

Behchokǫ 23 

Colville Lake 3 

Délįne 6 

Fort Good Hope 8 

Fort Liard 5 

Fort McPherson 10 

Fort Providence 8 

Fort Resolution 3 

Fort Simpson 16 

Fort Smith 19 

Gamètì 1 

K’atl’odeeche 1 

Inuvik 26 

Jean Marie River 1 

Łutselk’e 4 

Nahanni Butte 1 

Norman Wells 10 

Paulatuk 2 

Sachs Harbour 1 

Sambaa K'e 1 

Tsiigehtchic 2 

Tuktoyaktuk 7 

Tulita 4 

Ulukhaktok 4 

Wekweètì 1 

Whatì 4 

Wrigley 1 

Yellowknife 65 

Total 242 
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TABLE B – Budgeted Positions by Occupation 

As at December 31, 2021 

 

Positions 

Actively 
Recruiting 

Vacant 
Positions 

Administratively 
Vacant 

Positions 

Filled 
Positions 

Total 
Budgeted 
Positions 

Actively 
Recruiting 

Vacancy Rate 

Case Managers and 
Aides 

3 1 2 6 50.0% 

Community Health 
Representatives 

4 3 15 22 18.2% 

Community Health 
Workers 

1 0 4 5 20.0% 

Community Wellness 
Workers 

2 1 5 8 25.0% 

Counsellors 20 3 55 78 25.6% 

Family Preservation 
Workers 

1 1 10 12 8.3% 

Healthy Family Workers 3 2 14 19 15.8% 

Social Workers 7 9 45 61 11.5% 

Social Workers - Child 
Protection Designation 

3 2 7 12 25.0% 

Wellness and Recovery 
Workers 

0 0 2 2 0.0% 

Other Positions 1 3 13 17 5.9% 

Grand Total 45 25 172 242 18.6% 
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TABLE C – Employee Accession and Turnover by Occupation 
January 1, 2021 to December 31, 2021 

 

Positions 
Staffing Actions Average 

Employees 

Accession 
Rate 

Turnover 
Rate Hires Exits 

Case Managers and Aides   1.8 0.0% 0.0% 

Community Health Rep  3 16.8 0.0% 17.8% 

Community Health Worker   4.8 0.0% 0.0% 

Community Wellness 
Worker 

1 1 6.2 16.2% 16.2% 

Counsellors 16 16 62.7 25.5% 25.5% 

Family Preservation 
Worker 

6 2 7.3 82.8% 27.6% 

Healthy Family Worker 1 2 13.9 7.2% 14.4% 

Other Positions 2 4 12.6 15.9% 31.8% 

Social Workers 8 9 48.9 16.4% 18.4% 

Social Workers - Child 
Protection Designation 

2 1 8.3 24.0% 12.0% 

Wellness and Recovery 
Worker 

  2.0 0.0% 0.0% 

Grand Total 36 38 185.2 19.4% 20.5% 
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TABLE D – Self-Harm and Suicide Ideation  
NWT, Fiscal Years 2016-17 to 2020-21 

 

Condition/Issue 2016-17 2017-18 2018-19 2019-20 2020-21 

Total Self-Harm and/or Suicide 
Ideation 

182 161 172 183 168 

Total Self-Harm 95 85 99 104 90 

Self-Harm with Suicide 
Ideation 

16 7 11 12 4 

Total Suicide Ideation 107 90 87 95 88 

Notes:  
Numbers are subject to future revisions.        

Patients are counted only once per year per condition/issue regardless of how many times they are hospitalized in the 
year. 

Includes any diagnosis of the condition/issue (e.g., self-harm, and/or suicide ideation) on the patient's record.  

Excludes patients who died in the 
hospital. 

       

        
        

NWT Department of Health and Social Services and Canadian Institute for Health Information, Discharge 
Abstract Data. 

 

         

 

TABLE E – Suicide Ideation/Attempt as Primary Concern at Community 

Counselling Program (CCP) 

NWT, Fiscal Years 2018-19 to 2020-21 

 

Reported primary concern for clients* accessing CCP services 

Primary concern: 2018/2019 2019/2020 2020/2021 

Suicide Ideation / 

Attempt 

304* 

(3% of all reported 

primary concerns) 

264* 

(3% of all reported 

primary concerns) 

286* 

(3% of all reported 

primary concerns) 

Deliberate Self-Injury** 29*  

(0.3% of all reported 

primary concerns) 

44*  

(0.4% of all reported 

primary concerns) 

25*  

(0.3% of all reported 

primary concerns) 

*Data is counted each month, so total client numbers will include repeat service-users who are seen for 

more than one month.  Numbers do not reflect unique clients.  

** Data encompasses all self-injurious behaviour, including non-suicidal self harm. 




